on GATISE ACTION OF ( RSE SCHOOL TR ACHyp
‘ Y RS IN AMMED AR
} AD

WBSTRACT
e intent Of dhis paper is 10 study the level of job satisfaction of teache
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\hmedabad city and to compare the level of job satisfact; .o
10D satistaction of teache
TS teaching
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Cns! «hools in Ahmedabad with regard to their personal characterist
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cs with facets of job satisfaction like working environment, sal .
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anagement, work and interpersonal relation for subsequent research. The
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ata was collected from 10 renowned CBSE :
schools in Ahm
edabad. The

research tool. The d
mean, standard deviation frequenc
’ > Y, percentage, t-test an
s d one-way

data was analysed using
ed that the overall job satisfaction among CBSE school

ANOVA. The findings indicat
rs was at satisfied level. Facets

re found to be statistically significan
cant. The findings of the research will help the policy makers to bring
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statistically signifi : o
changes in the policy, the
raise levels of job satisfaction
s to extend this study and thus cont

higher level of job satisfaction.
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uen
hers: The Central Board of Secondary Education (abbreviated
ated as CBSE) 5
is

for the subseq
CBSE school teat
a Board of Education for public and private schools, under the Union Gov
rs working under CBSE schools are termed as CBSE school te::::: o

The teache
3SE school teachers mean teachers working under
r CBSE scho .
ols in Ahm
edabad

S OF THE STUDY:
the level of job satisfaction of teachers teachi
ng under CBSE School
Board in

Here, Cl
OBJECTIVE
1. To identify

Ahmedabad.
mpare job satisfaction of teachers teaching under CBSE School Board with
WI mgards

2. Tocor
to the personal characteristics and job characteristics.
VARIABLES OF THE STUDY:
Independent Variables Dependent Variable w
1. Personal Age 1. Job Satisfaction a
Characteristics Gender Working condition '
Marital Status Salary 2
Teaching Experience Policy and Management
2. Job Characteristics Position in School Work ‘ .
School Level Interpersonal relation : L
RESEARCH METHODOLOGY:
The methodology followed for conducting the study includes the specification of Research | ,

design, Research Tool, Questionnaire design, Population, Sample size, Sampling metho
zing the collected data. ..

ion and statistical tools used for analy
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tisfaction facets containing j
UNE items 1o be
me

part LB contains job sa
‘ | o . asur . :
Scale ultimatel) identifying the different levels of Job satisfactj e in 5 poin Liken

satisfied. Moderate Satisfied, Least Satisfied and Not Satisfieq N Like Very Satisfieq

©) Questionnaire design:

designed in consultation with the experts

Questionnaire was 2
partme
nt of Educa:im,

Gujarat University in such a manner that it would facilitate e
; res
maximum information. pondents to reyeq
Division of five Facets of Job Satisfaction

—
Sr.No. Facet Ttems in QF
in Questionnaire
1. Working Condition :
§ to13
2. @ary
S 14t02]
3. Policy and Management
- 221027
4. Work TP
5. Interpersonal Relations TS ‘ =
' s
(D) Population:

All secondary school teachers in schools with CBSE board in Ahmedabad city.

(E) Sample size:
The sample size consisting of 89 respondents were selected from 10 CBSE schools in
Ahmedabad for the study.

(F) Sampling method:

ti stage random sampling was undertaken for the proposed study.
1: Selection of school samples according to the level of school classifi _
dary Schools.

simple random s:

Mul

Step
Primary school, High Secondary Schools and Higher secon

Step 2: Selection of school samples from three levels by the

Step 3: Selection of teachers from school samples by simple random sam|
(G) Data collection ; v,

The researcher visited 1
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4 per and Percentage of the Pers
Table ! Num onal Charactmsﬁu
(n=89) O the samp,
/ » g
= personal Characteristics il
sr.No. Numb,
o esasal er
e e
=" [ Less than 25 years .
ARRRR—
" | 25-35 years $ 6\7
= | 36-45 years - &
46 and above T L
] v R l4.m
B Gender e
e
Male 30 i SRl
| Female o
I A B
3 Marital Status
Single 16
e
Divorced
Widowed
4 Years of Teaching Experience
Less than 10 years
10-20 years
21-30 years
More than 30 years
Table 2 Number and Percentage of the Job Ch
(n=89)
Sr.No. | Job Characteristics
1. Present Position

Principal

Supervisor
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gisfaction leve

I

| of CBSE School Teachers facet wige:

or Secondary School

Working Condition: Job Satisfaction of teachers workifp |

with regard to the working condition overall comes to satigsfli"e:?SE schools
overall mean score as 3.67 and $.D as 0.55. This means that tea::el with
CBSE schools in Ahmedabad are satisfied with the learning em/irers of
school and are comfortable working there. St
Salary: Job Satisfaction of teachers working in CBSE schools with regard
to their Salary overall comes to moderate level with overall mean scoriars
3.26 and S.D as 0.70. This means that teachers of CBSE schools in
Ahmedabad have moderate satisfaction when it comes to salary required to
Jead an average standard of living; imbalance between salary and
qualifications; politics, favoritism prevailing for increments and no cash

reimbursements for unused leaves.

Policy and Management: Job Satisfaction of teachers working in CBSE
schools with regard to the Policy and Management overall comes to
satisfied level with overall mean score as 3.84 and S.D as 0.84. This means |
that teachers of CBSE schools in Ahmedabad are satisfied when it comes to |
policy and management; the teachers are satisfied with the school .
administration and command of supervisor/principal. o
SE schools with regard to i

Work: Job Satisfaction of teachers working in CB
overall mean score as 3.81

their Work overall comes to satisfied level with
E schools in Ahmedabad

and S.D as 0.66. This means that teachers of CBS

feel satisfied when they are given high job responsibilities, handling of

important assignments, using their knowledge in new projects and also

freedom of decision making in their work. i3
R
onal relations: Job Satisfaction of teachers working in CBSE e

Interpers
overall comes to satisfied

schools with regard to the Interpersonal relations

level with overall mean score as 3.97 and S.D as 0.82. This m¢
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and 1 come under

3.61 and 8.D as 0.73. Out of § aspects, 4 come under s

atisfied leve]
moderately satisfied level,

Table 3 Effect of Personal Characteristics and Job Char

acteristics of CBSE
School Teachers on

Job Satisfaction level:
Personal & Job

4 N 3 S 5 f- P- | Interpretat
Characteristics value |value | value ion
Age of Teacher s
Less than 25 years 06 | 356 | 050 | — 1367 [ 0000 | Sigifean
25-33 years 0 | 344 | 052
36-45 years 20 | 371 | 045
46 and above 13 397 | 037
Gender
Male 30 | 371 | 042 2.67 --- 0.004 | Significant
U‘emale 59 1353 | 056 | 293 | -
D’Iarital Status
\ Single 16 [362 | 053 [ — | 1.74 | 0.160 Not
\ Married 70 |358 | 0.53 Significant |
\ Divorced 02 |3.55 | 046
\ Widowed 01 [4.26 | 0.00 N‘
Years of Teaching
Experience
Fess than 10 years 43 1343 | 054 | -— [ 1233 [ 0.000 | Significant
W)_zo years 29 | 364 | 046
ﬁl -30 years 14 [387 | 045 na
‘T\/Iore than 30 years 03 4.08 | 030 X
F;:::il;;lposmon 03 3.87 | 0.4l 11.47 | 0.000 | Significant b
Supervisor 03 4.01 0.49
Senior Teacher 19 |3.85 | 042
64 348 | 0.52
s - 0.13 0.883 Not
e :,ﬁ.ve:ry School 51 | 3.59 | 0.50 Significant
Higher Prim
ree
Tus

—— .
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Noteworthy points:

I The age group beyond 45 is highly satisfi

ed, followed by age group 36-45 and then less
than 25. As

the teacher gets older, the satisfaction leve] grows higher.

o

- Males have higher level of job satisfaction compared to females,

3. Teachers have moderate level of Job satisfaction compared to other positions at school.

CONCLUSION

I The research findings have indicated overall Job satisfaction among CBSE school

:

teachers in Ahmedabad, but for facet like salary, the teachers show moderate
satisfaction; which means teachers are not happy with their salary. There is need to 1
reform policies for salary. er

2. The morale of the teachers needs to be boosted with incentives for added
qualifications and years of experience in order to attract new teachers to join the
field and keep the satisfied.

3. The female teachers can be given more authority with responsibility to ultimately
have higher level of job satisfaction.
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